
 

Doppio Zero launches #67Jobs campaign

Local restaurant chain Doppio Zero is on a mission to make every day a Mandela Day through its #67Jobs campaign which
is aimed at young people who have little or no chance of breaking into the restaurant industry because of their lack of skills
and experience.

"The corporate world largely tends to focus on what employees can do for the company, how employees can work together
to create bigger brands and increase profits. But I think it’s equally important for brands to work together to create
opportunities for people," says Ivan Walsh, Doppio Zero operations director.

Walsh goes on to say that he’s not just talking about benefiting people who are current employees.

"There are so many people who don’t have the skills for even entry-level jobs and they’re just being brushed aside. But
when you come right down to it, it’s really not a big deal for a corporate to give someone a core skill. As businesses, we
can give people a starting point. As businesses we all really should."

Various entry-level disciplines

Partnering with various NGOs, Doppio Zero has already accepted a number of young candidates who are currently being
trained in various entry-level disciplines.
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Almost reaching the completion of her two-month #67Jobs programme, Nonhlanhla Sibiya says that her vision for her future
is already brighter and more promising than ever before. Her family’s financial struggles meant that she couldn’t afford to
get the education and training that would help her turn her life around.

"And then I got a phone call from Doppio Zero!" she beams. "They were willing to give me a chance and that gave me hope
again. Now I see myself having my own coffee shop and giving back to the community and reducing unemployment like
Doppio Zero has done for me."

Sibiya is working hard to prove herself, and when she completes her training she will be given the opportunity of a
permanent contract with the restaurant group. That goes for every #67Jobs candidate who completes the Doppio Zero
programme and proves a good fit for the brand.

Sustainable change

Another success story in the Doppio Zero fold is Wander who had always dreamed of being a chef, but because he had
limited kitchen training, he couldn’t find work. When Doppio Zero director and co-owner Paul Christie heard about Wander,
he gave him the chance to learn and work and prove himself in the Doppio Zero kitchen. Wander joined Doppio Zero in
2003 as a prep chef; today he has passionately and steadfastly worked his way up to become Doppio Zero Greenside’s
kitchen manager and one of its longest standing staff members.

"My whole life has changed," says Wander.

"All we did was open a door," says Walsh. "Wander did all the rest. He is the one who took that opportunity and turned his
life around. And when we see such wonderful, sustainable change, it’s impossible to resist the idea of doing the same thing
for others."
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