
 

Resignation remorse, the right reasons for leaving

To kick off the BizCareers Column this week, we look at two very valid questions around resignations and starting at a new
job - both very daunting yet exciting milestones in your career path.

The right reasons for leaving

"I have recently resigned from my company as I was asked to do something that I,
personally, did not agree with - namely, keep tabs on incoming and outgoing calls to
find out what staff are talking about. I am now looking for a new position elsewhere...
should I mention my reasons for leaving my previous company?" - Felicity W

Hi Felicity,

Your reasons for wanting to leave are completely legitimate and should not be seen as a negative. I would be open and
honest in your next interview when it comes to this, however make sure not to bad mouth your current employer as this
generally doesn't go down well in an interview.

You could say something like: "I have learnt an incredible amount from my current employer and they are a very
successful company, however I have been asked to keep tabs on my colleagues movements which I am really not
comfortable with as I don't feel it is necessary or respectful. I would also like to grow more in a new environment and would
therefore like a new position."

I hope that helps!

Resignation remorse

"I recently applied for a position, and was successful. However, it has since come to
my notice that the company in question has a less than stellar record when it comes
to its treatment of its employees. What are my options?" - Brian C

Hi Brian,

Good question! Before making any hasty decisions I would really get to the bottom of this, and try find out both sides of the
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story. Your source may be someone that has been disgruntled for years because he is actually an underperformer and
therefore not rewarded, or has had a personal clash with their manager and just can't seem to see eye-to-eye.

You may find that it is actually a fantastic company to work for and you just got the wrong end of the stick. Perhaps see
whether you can arrange a meet and greet with the rest of your future team before your start date, you can try find out
information here. If you have not signed a contract of employment yet then there is always time to politely decline and move
on. However, if you have signed a contract, reneging on it may very well cast you in a bad light in the company as well as
the industry so think very carefully before doing so. Remember it is completely natural to feel apprehensive and anxious
about starting at a new company. It is probably one of the most stressful situations you'll encounter in your life, so I'm not
surprised you're doubting whether you've made the right decision, that's completely normal. What you need to decide now
is whether your fears are just nerves or whether there really is some substance to it. Research and try to gather as much
information as possible so that you can make a truly informed decision. At the end of the day however it is your career,
and of utmost importance is that you're happy in your new job and company.

Remember to always love what you do!

Juliette
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To see your questions answered in the BizCareers Column, please word your recruitment, job or career queries carefully, paying special attention to spelling and grammar.
Answers and advice provided will be based on your questions/industry issues, so the more complete and the more accurate your questions, the better. Answers will only be
provided through Bizcommunity.com and not as direct responses from Juliette Atwell.
The answers provided to questions submitted by readers will be based on the content of questions themselves, current recruitment practices and current legislation in force at
the time of writing, and are intended as advisory only and such advice is provided in good faith.
Readers' questions are submitted on the basis that neither Juliette Attwell, Recruit Group, Bizcommunity.com, their management nor associates may be held liable in any manner
whatsoever for any consequences that might result from the correspondence following the advice provided. Juliette Attwell, Recruit Group, Bizcommunity.com, their
management or associates shall under no circumstances be held liable for any error in responses provided in this column as to the references of the candidate, relating to his or
her qualifications, skills, personality and experience; as to the compliance with the various legal and medical requirements relating to the performance, by the candidate, of his or
her work, or any consequence whatsoever connected to the use of false/incomplete information.
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